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ABSTRAK 
 
Kepemimpinan, Kompetensi, dan Tingkat Penyelesaian Tindak Lanjut Hasil 
Pengawasan Fungsional  
(Studi Empiris Pada Pemerintah Kabupaten Sragen) 
 
Agus Broto Nugroho 
NIM. S431308024 
 
 
Tujuan penelitian ini adalah untuk mengetahui pengaruh kepemimpinan kepala 
dinas/instansi dan kompetensi pegawai sebagai auditi secara parsial maupun 
simultan terhadap tingkat penyelesaian TLHP. Populasi dalam penelitian ini 
adalah instansi yang menjadi pantauan TLHP sejumlah 113, sampel diambil 
sejumlah 38 instansi. Instrumen penelitian menggunakan kuesioner dengan 
pengukuran skala likert 1 sampai dengan 5. Hasil penelitian menunjukkan bahwa 
kepemimpinan dan kompetensi pegawai berpengaruh signifikan terhadap tingkat 
penyelesaian TLHP. Kepemimpinan dan kompetensi pegawai memberikan 
kontribusi pengaruh sebesar 63,8% terhadap tingkat penyelesaian TLHP. 
Kesimpulan penelitian ini bahwa peningkatan kepemimpinan dan kompetensi 
pegawai akan dapat mempercepat penyelesaian TLHP.  
 
Kata kunci: Kepemimpinan, kompetensi pegawai, tingkat penyelesaian TLHP.    
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ABSTRACT 
 
Leadership, Competence, and level of the settlement  
of the follow-up of audit report 
(an Empirical Study in Sragen District government)  
 
Agus Broto Nugroho 
NIM. S431308024 
 
 
The purpose of this study is to determine the effect of the leadership of the head of 
the institution and the competence of the employees which is the object of audit 
process, partially or simultaneously, against the level of the settlement of the 
follow-up of audit report. Population of this study is the institution totaled 113 
with the settlement of the follow-up of audit report in year 2014, and the samples 
consist of 38 institution. To collect data, questionnaires using likert scale from 1 
to 5 are used. The result of this study describes that leadership and employee 
competency has a significant effect against the level of the settlement of the 
follow-up of audit report. Moreover, leadership and employee competency can 
influence about 63,8% of the level of the settlement of the follow-up of audit 
report.The conclusion of this study that the increased leadership and employee 
competency will be able to accelerate the settlement of the follow-up of audit 
report.    
 
Keywords : Leadership, employee competence, level of the settlement of the 
follow-up of audit report (TLHP) 
      
 
 
 
 
 
 
 
 
